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Messagdrom Founders (pr oevore

Message from the founder Thomas Rasmussen and dounder Dortea Engelund

GROWING RESPONSIBLY

At Devote, our purpose has always been simple: to advance care for people.

That purpose extends beyond the services we deliver. It shapes how we lead o
company, support our employees, work with our clients, and contribute to the
communities around us. We believe that longterm business success is built on
trust, responsibility, and the choices we make every day.

As our company continues to grow, so does our responsibility. ESG is therefore
not a separate initiative- it is part of how we build Devote. It influences how we
recruit and develop our people, how we reduce our environmental footprint, how
we govern our business, and how we create lasting value for our stakeholders.

During the past year, we have continued to strengthen our governance, invest in
our people, expand our social impact, and take practical steps to reduce our
environmental impact. While we are proud of the progress we have made, we
also recognize that sustainability is a journey of continuous improvement rather
than a destination.

As a consulting company, our greatest contribution comes through people. By
helping life science organizations innovate responsibly, improve quality, and
ultimately bring better healthcare to patients, we believe we create an impact that
extends far beyond our own business.

This report reflects where we are today, the progress we have made, and the
commitments that will continue to guide us in the years ahead.

Thank you to our employees, clients, partners, and stakeholders for being part of
this journey. Together, we will continue building a company that creates value not
only through business performance, but through the positive impact we leave on
people, society, and the environment.

Thomas Rasmussen Dortea Engelund
Founder Co-Founder
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Introducing Devote

EXPERIENCED CONSULTANCY A TRUSTED ADVISOR NEAR YOU

creating value through focused services in a global setup
A :\’;%f _
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+90 +500

Consultants Assignments

+25 4 offices

Different Clients&  Copenhagen, Lisbon,

Partners Boston & Seattle
Our teams of consultants have a broad range of skills and We offer consultancy services worldwide. Our professionalism and top ) A
includes talented MSc, MDs, PhDs and individuals with up hue ¢ GRaq! W KVt 2daqt WGWe Ut WYel WARARGRIJUgkt WUIIIII
to +30 years experience committed to deliver the highest value at every stage of the project.




Devote ConsultingiMtho We Are

Introducing Devote

OUR EXPERTISE AREAS

PHARMA MEDTECH
R&D & SAMD

BIOTECH
SCALING

Business Analysis, Project Management
& Management Consulting

Organizational Change Management

Process Design & Optimization

Validation & Compliance

Al, Data & Digital Implementations

((ﬂ- DEVOTE

OUR ORGANIZATION

We work to support companies in the pharmaceutical and life science
industry, and we are dedicated to improving the lives of patient§Ve support
Pharma, Medtech and Biotech companies of all sizes from startups to top 10
7 RNDWAGC! ¢ wlO

Our services consists of strategy support, business and service process
design and optimization of data flows, and we work on projects that
introduces change.

We apply an agile and customecentric mindset to address the ever
changing needs of the life science industry and always think process and
data over system.

In Devote you will find a team of life sciences professionals and experts in
their fields.

DEVOTED TO ADVANCING
CARE FOR PEOPLE
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Introducing Devote

Pharma R&D Medtech & SaMD Biotech Scaling
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Sustainability at Devote

Strategy, governance & framework

SUSTAINABILITY STRATEGY

Sustainability is integrated into our business through responsible
environmental, social, and governance (ESG) practices. As a
consultancy, we focus on the sustainability topics that are most
relevant to our operations and stakeholders, aiming to reduce our
environmental footprint, foster a safe and inclusive workplace, protect
client information, and conduct business with integrity.

During the reporting period, Devote was awarded aBcoVadis
BronzeMedal, recognizing our sustainability management
across environmental, labour and human rights, ethics, and

sustainable procurement.

BROMZI

Devote wasalso recognised as both a Bgrsen Gazelle :ﬂ”

and a Bgrsen Success Company 2025, reflecting
sustained business growth and financial resilience.

E | Top 35°

ecovadis

ocT 7025

GOVERNANCE

Overall responsibility for sustainability rests with theDevote Leadership
Team, with operational responsibility assigned to the relevant members
of management depending on the sustainability topic. Progress is
monitored through our governance framework and reviewed annually as
part of our ESG reporting processThe review supports strategic
decision-making and continuous improvement.

DUE DILLIGENCE

Devote's approach to sustainability due diligence is embedded in
company policies, supplier assessments,and the annual Double
Materiality Assessment These processes reflect key elements of
internationally recognised due diligence principles,

REPORTING FRAMEWORK

This report has been prepared with reference to the European
Sustainability Reporting Standards (ESRS) and is structured around the
material sustainability topics identified through our Double Materiality
Assessment(DMA) The report presents our governance approach,
policies, actions, metrics, and targets for each material topic, where
applicable.

((ﬂ- DEVOTE

REPORTING PERIOD

The information presented in this report covers the reporting period from
1 July 2025 to 30 June 2026, unless otherwise stated. Comparative
information from previous reporting periods is included where available.

SCOPE & REPORTING BOUNDARY

This report covers Devote's operations in Denmark, Portugal, and the
United States, unless otherwise specified for individual disclosures due
to data availability or reporting limitations. Certain environmental data,
including Scope 3 greenhouse gas emissions and selected data for the
US office, are currently unavailable due to data availabilitpata are
reported in accordance with the scope and methodologies described in
the relevant sections of this report and supporting appendices.

INTERNAL CONTROLS

Responsibility for collecting and validating sustainability data is assigned
to the relevant business functions. Reported information is reviewed ey
representative from theLeadership Teanprior to publication to support
completeness, consistency, and accuracy.



Double Materiality Assessment (DMA)

Methodology & Materiality Matrix

ASSESSMENT

The double materiality assessment (DMA) identifies the sustainability topics that are most
significant to Devote. The assessment evaluates both our impact on the environment and

((ﬂ- DEVOTE

people, and how sustainability-related risks and opportunities may affect our business.
The identified material topics are addressed in the following sections of the report.

The illustration on theright shows our double materiality matrix showing our
sustainability sub-topics/sub-sub-topics assessedbased on theirimpact and financial
materiality. The corresponding highlevel topics are listed below.Non-material topics are
not shown. These are sustainability matters assessed as not material from either an
impact or financial perspective, based on the defined materiality thresholds.

TheDMAconsidered the sustainability topics relevant to Devote's key stakeholder
groups, including employees, clients, suppliers, and management. Existing internal
knowledge and information from established business processes supported the

assessment.

MATERIAL ESG TOPICS

Environment

Social

ESRS ET Climate Change

As a consultancy, our environmental
footprint is primarily linked to our
office operations and business
travel. We therefore focus on
reducing the impacts that are most
relevant to our business

ESRS S Own Workforce

As a knowledgedriven consultancy,
our people are our most important
asset. We focus on attracting,
developing, and retaining talented
employees while fostering an
inclusive, healthy, and engaging
workplace

ESRS S4 Consumers & End-users
As a trusted advisor, we process
client information and deliver
business-critical services. We
therefore focus on protecting client
data, maintaining information
security, and delivering our services
responsibly.

ESRS GI Business Conduct

As a consultancy operating in
regulated industries, trust and
integrity are fundamental to our
business. We focus on ethical
business conduct, responsible Al,
regulatory compliance, information
security, and anticorruption

DOUBLE MATERIALITY MATRIX

Very High Diversity Worlk-life balance
Gender equality & Working time N \. Training & skills d ) }
cqual pay Client privacy 8
; — information-security
— o
I [ I P
Business ethics & ccorporate culture Heaia Sty sy

P High
5 Q Violence & harassment — Corruption & bribery = EzEmE G T

—

Q

f5 ~ Spdial dialogue

E Moderate

2 i A

% \Protection of whistleblowers — |

Qe o9

= /

e Climate change mitigation B Enefgy ~

Limited
Negligible
Negligible Limited Moderate High Very High

@® Environment
Social

Governance

Financial materiality




Material Impacts, Risks and Opportunitjdz0)

IRO Summary Table

ESRS

Material sub -topic/ sub -
sub-topic

Positive impact

Negative impact

Risks

Opportunities

El

Climate change mitigation

Energy

Reducing GHG emissions through
renewable electricity and reduced
business travel, contributes to the
transition to a low-carbon economy.

Procuring renewable electricity and
improving energy efficiency reduces
environmental impacts associated
with operations.

Business traveland office
energy consumptioncontribute
to greenhouse gas emissions.

Energy consumption from
offices contributes indirectly to
environmental impacts where
non-renewable energy sources
are used

Increasing climate-related
regulation, stakeholder
expectations, and potential
increases in energy and travel
costs.

Exposure to energy price
volatility and changing energy
regulations

Reduced operating costs through
energy efficiency, stronger ESG
performance, and increased
attractiveness to clients seeking
sustainable partners.

Increased use of renewable energy
and improved energy efficiency can
reduce emissions and operating
costs

S1

Secure employment

Health & Safety
Working time& Work-life
balance

Training & skills development

Violence & harassment

Stable employment, fair
remuneration, equal career
opportunities contribute to employee
wellbeing and retention

Safe working conditions, sustainable
workloads and worklife balance
support employee wellbeing

Continuous learning and career
development enhance employee
competencies and employability

A respectful and safe workplace
supports employee wellbeing,
psychological safety, and an inclusive
culture

Inadequate remuneration or
perceived unfairness could

reduce engagement and increase

turnover

Excessive workloads, stress or
harassment may affect physical
and mental health

Limited development
opportunities may reduce

motivation and increase turnover

Harassment, bullying,
discrimination, or other
inappropriate behaviour may
negatively affect employees'
physical and mental wellbeing
and create an unsafe working
environment

Difficulty attracting and
retaining qualified consultants;
increased recruitment costs

Increased sickness absence,
burnout, reduced productivity
and employee turnover

Skills shortages and reduced
ability to meet client
expectations

Increased employee turnover,
sickness absence, legal claims,
reputational damage, and
reduced employee engagement

Strong employer brand and improved
talent attraction and retention

Improved wellbeing, productivity and
employee retention

Higher competence levels, improved
service quality and stronger
competitiveness

A strong speakup culture, effective
reporting mechanisms, and a
respectful workplace strengthen
employee trust, retention, and
employer attractiveness

((ﬂ- DEVOTE

IRO

The IRO table summarizes
the material positive and
negative impacts of our
activities, as well as the
related risks and
opportunities identified
through our Double
Materiality Assessment.

These findings determine
which sustainability topics
are covered in the report

and provide the basis for

reported policies, actions,
meftrics, and targets.



Material Impacts, Risks and Opportunitjd#0O Xcontinued)

IRO Summary Table

Material sub -topic/ sub -

ESRS : Positive impact Negative impact NS Opportunities
sub-topic P 9 P PP
Diversity, Equal opportunities, Inclusive workplace promotes Discrimination, bias or exclusion Legal, reputational and talent More diverse workforce, broader
& Gender equality & gual pay innovation, collaboration and equal could negatively affect employee attraction risks arising from perspectives and improved employee
opportunities wellbeing and company culture discrimination or lack of satisfaction.
diversity
Privacy Protection of employee personal data Privacy breaches may negatively Regulatory sanctions, Strengthened information governance
S1 strengthens trust and regulatory impact employees reputational damage and loss of and confidence among employees and
compliance employee trust clients
Social dialogue Open dialogue enables employee Employees may feel unheard if Lower engagement, reduced Higher employee engagement,
participation, continuous communication channels are trust and increased turnover stronger culture and improved
improvement and early identification  ineffective decision-making
of workplace issues
Client privacy & information  Responsible handling of confidential ~ Unauthorized disclosure or GDPR violations, contractual Strengthened client trust, longterm
S4 security and personal information protects misuse of client information could breaches, cybersecurity partnerships and competitive
clients and supports trust harm clients and business incidents and reputational advantage through strong information
Information-related impacts | Privacy relationships damage governance
Business ethics & orporate A strong ethical culture promotes Unethical behaviour may Reputational damage, legal non Strong governance enhances
culture integrity, transparency, employee undermine trust among compliance, and loss of client reputation, client trust, and long-term
trust, and responsible decision employees, clients, and other confidence business relationships
making stakeholders.
Corruption & bribery Robust anti-corruption practices Bribery or corruption could harm  Legal sanctions, financial Increased client confidence and
Gl promote fair competition and stakeholders and compromise penalties and reputational compliance with customer

Protection of whistieblowers

responsible business conduct

Effective reporting channels enable
early identification and resolution of
misconduct while strengthening
transparency and accountability

business integrity

Failure to report misconduct may
allow unethical behaviour to

continue

damage

Legal, financial, and

reputational risks arising from

unresolved misconduct

requirements

Strong employee trust and improved
governance through early
identification of issues

((ﬂ- DEVOTE

IRO

The IRO table summarizes
the material positive and
negative impacts of our
activities, as well as the
related risks and
opportunities identified
through our Double
Materiality Assessment.

These findings determine
which sustainability topics
are covered in the report

and provide the basis for

reported policies, actions,
metrics, and targets.
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Climate Change

Sustainability Statements

CLIMATE APPROACH

As a consultancy, our most significant climate impacts arising from office
energy consumption business travel, purchased goods and services,
and employee commuting, see Appendix | LIDur climate approach
focuses on increasing the use of renewable electricity, and limiting
unnecessary travel while maintaining higkguality client services.

GOVERNANCE & RESOURCES

The COO is responsible for overseeing environmental performance and
reports annually to the Leadership Team on progress against
environmental initiatives. Climate-related considerations are not
currently incorporated into the remuneration of members of the
Leadership Team. Accordingly, no remuneration is linked to
greenhouse gas emission reduction targets or other climateelated
performance criteria.

Climate-l D& ¢ qUT WARYUt RT W1 ¢ qRYUL LWnwide § WG |

ESG Palicy and are reflected in our approach to vendor selection,
energy consumption, business travel, recycling, electronic waste and
paper use.

Environmental initiatives are implemented as part of normal business
operations and managed through existing operational resources.

MATERIAL & NOIWIATERIAL TOPICS

((ﬂ- DEVOTE

CLIMATE TRANSITION PLAN

Our Double Materiality Assessment identified Climate Change (E1) as the Wehavenot established a formal climate transition plan Our current

only material environmental topic forDevote.Theremaining
environmental topics under ESRSPollution (E2), Water and Marine

Resources (E3), Biodiversity and Ecosystems (E4), and Resource Use an
Circular Economy (E5were assessed as not material due to the nature

and scale of our operations.

CLIMATE ADAPTION & RESILIENCE

All identified material climate-related risks are assessed to be climate
related transition risks, reflecting the nature of Devote's officebased
consultancy operations. No material physical climate risks were
identified. No formal climate scenario analysis has been conducted.
Based on the assessment performed, our current business model and
strategy are considered resilient to the climaterelated risks identified.

qUWYnW? I2Yqlkt WRYGGe 0!
CLIMATE RISKS & OPPORTUNITIES

Climate-related risks primarily relate to increasing stakeholder
expectations, evolving climate regulation, and potential increases in
energy and travel costs. Opportunities include reduced operating costs
through energy efficiency, increased use of renewable electricity, and
strengthened attractiveness to clients seeking sustainable business
partners.

The principal financial risks relate to potential increases in energy and
travel costs and evolving client sustainability expectationsNo material
financial effects related to climate change were identified

focus is on monitoring greenhouse gas emissionand further
developing our climate reporting. We will continue to assess the need

gfor a formal climate transition plan as our environmental reporting

evolves.

CLIMATE CHANGE MITIGATION

Climate considerations are integrated into procurement decisions, travel
planning and operational management througtour policies.

TRAVEL POLICY

Our Travel Policy promotes responsible business travel by balancing
business needs with environmental considerations. Employees are
encouraged to prioritize virtual collaboration where appropriate, and
business travel is limited to essential purposes where onsite presence is
necessary.

Actions: Travel requirements are assessed on a casby-case basis. The
policy is mandatory for employees and are reviewed during onboarding and
through annual refresher training.

VENDOR & SOURCING PRINCIPLES

OurVendor & Sourcing Principles Policy encouragesthe use of suppliers
that demonstrate high standards of environmental responsibility, ethical
business conduct, and safe working conditions.

Actions: Suppliers are assessed prior to engagement against defined
sustainability criteria. The policy ismandatory for employees and are
reviewed during onboarding and through annual refresher training.

11



Climate Change

Sustainability Statements

ENERGY

ESG POLICY

Our ESG Policy outlines our commitment tsustainable practices. It
includes prioritizing renewable electricity for local offices where we have
decision-making authority.

MOTION SENSORS & WATBRVING SYSTEMS

Actions: Sensor-activated water tapsare installed acrossCPH and US
offices to minimize water consumption, and motion sensors are installed
across all our offices to reduce unnecessary electricity consumption.

RENEWEABLE ELECTRICITY
Actions: Where possible, we prioritize electricity from renewable sources

across our offices. During the reporting period, our Copenhagen office was

supplied with 100% renewable electricity supported by Guarantees of

Origin (GO). In locations where equivalent arrangements are not available,

we seek alternative solutions, including renewable energy certificates

(ERCOTRECS and suppliers offering renewable energy mixes. We continue

to evaluate opportunities to increase the share of renewable electricity
across our operations.

Targets: Progress against target is monitored annually and reported in
Appendix| | Swstainability data.

88%

Renewable
electricity
share

((ﬂ- DEVOTE

GREENHOUSE GAS EMISSIONS

We monitor greenhouse gas (GHG) emissions to understand and manage Further information on emission factors, assumptions, estimates and
the climate impact of our operations. calculation boundaries is provided in Appendix & II.

REPORTING BOUNDARIES Actions: We report our greenhouse gas emissions annually and

Our reporting currently includes Scope 1 and Scope 2 emissions, which continuously seek to improve the quality and scope of our

primarily relate to office energy consumption. As our business does not environmental data.

own or control combustion sources or company vehicles, Scope 1

emissions arezero. Scope 3 emissions are not currently included in our TARGETS

reporting and will be considered as part of the continued development of No quantitative greenhouse gas emission reduction targets have been
our environmentalreporting. established at this time. We currently focus on monitoring our
Nguw WGY!I qlT Wl ¢qcelWHY 2131t W? JRoxugdl k + LY @nganitousr Jagje misgodsl s iguij énginonmanga g paiting matures,
Due to data availability,US offices are not included The US office will be we will continue to evaluate the need for formal emission reduction
incorporated when sufficient data becomes available For details see targets.

Appendix Il | Accounting Practices.
CARBON CREDITS & INTERNAL CARBON PRICING

GHG METHODOLOGY Wedid not purchase or cancel carbon credits during the reporting
Our GHG inventory is prepared annually using recorded electricity, heating period and does not currently apply an internal carborpricing scheme.
and cooling consumption and relevant emission factors. Scope 2 Guarantees of Origin and renewable energy certificates are used as
emissions are calculated using both locationbased andmarket-based contractual instruments for purchased electricity and are not treated
methods. as carbon offsets.
ENERGY & INTENSITY Method Unit 2025/26 2024/25 2023/24
Energy consumption per FTE n/a MWh/ FTE 14 1.6 2.0
Market based a 9 8/TIDHELU 0.09 0.05 0.05
GHG emissions per FTE
Location based aq 9 § IHIE 0.07 0.10 0.11

12



Climate Change

Sustainability Statements

Consumption & Consumption MWh Emission Emissions t9 § éh
Emissions Office Energy Method Factor 2025/26
2025/26 2024/25 2023/24 kg9 8§ @VIWh 2025/26 2024/25 2023/24
Scope 1 No direct emissions
Market based | 0 0] 0] 0]
Electricity 46.642 45.239 42.305
Location based | 66.78 3.11 3.66 3.42
Copenhagen
Eg;{‘ased 70.165 73.277 73.277 n/a 34.67 2.43 3.11 3.11
S 5 Market based | 392.86 5.85
SORS Lisbon Electricity 14.885 n/a n/a n/a n/a
Location based | 82 1.22
Market based | 243.38 0.22 0.97 -
Boston Electricity 0.891 4.038 -
Location based | 246.38 0.22 0.90 -
Seattle Data notavailable
Scope 3 Currently not reporting on scope 3
Market based n/a 8.50 4.08 3.11
Total | Scope 1 + 2| n/a n/a 132.583 122.554 115.582
Location based | n/a 6.99 7.67 6.53

((ﬂ- DEVOTE

Data Limitations

Scope 3 greenhouse gas
emissions and data for theSeattle
office, are currently unavailable
due to data availability.

For limitations on reported data
and assumptions, see Appendix Il
| Accounting Practices.

Data

Our Lisbon office was established
in September 2025 and is
therefore included in the reporting
scope for the first time.

Thefactor Rt e WI RI WHaq W
not a complete lifecycle9 § R 1J
factor. It excludes lifecycle
emissions, other GHGs and grid
losses. Technically, itis kg

98 ho~1 6 AUSIHIMVHIT 1 LU
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Resource Use & Circular Economy

Sustainability Statements

RESPONSIBLE RESOURCE USE

Although resource use and the circular economy were not
identified as material topics in our double materiality
assessment, we have chosen to disclose our approach and
related practices to provide a more complete picture of our
environmental responsibility.

ELECTRONICS: REPAIR, REUSE & RECYCLING

Our ESG Policyoutlines our approach to reducing electronic
waste through responsible procurement, repair and reuse.

We limit the purchase of electronic equipment to items
required for specific employees and prioritize repair over
replacement.

When an employee leaves the company, equipment such as
computers, monitors, keyboards, mice and mobile phones is
reassigned to other employees whenever possible.

Electronic waste, including computers and mobile phones, is
recycled through evaluated vendors.

REDUCING PAPER USE

Our ESG Policyoutlines our commitment to minimizing paper
consumption. We prioritize digital systems and processes, with

documents managed and stored electronically

((ﬂ- DEVOTE

RESPONSIBLE WASTE MANAGEMENT

Wesort office waste in accordance with local requirements to
support appropriate recycling and disposal.

Furniture that is no longer needed is offered to the local
community wherever possible, extending its useful life and
reducing waste.

14



Own Workforce

Sustainability Statements

OUR PEOPLE

Our employees are the core of our business. We are committed to
providing a safe, respectful, and inclusive workplace, while supporting
professional development and employee wellbeing through our policies,

processes, and everyday ways of working.
Great

During the reporting period, Devote was certified as a Great Flace
Place to Work®, reflecting our continued focus on
employee engagement, workplace culture, and wellbeing.

Actions: All policies are mandatory for employees and are reviewed
during onboarding and through annual refresher training.

Targets: We establish quantitative targets for selected material
sustainability topics to monitor performance and support continuous
improvement. Targets cover areas including workforce diversity, equal
pay, employee turnover, engagement, training, and mandatory
compliance training. Progress against these targets is monitored
annually and reported in AppendiX | Sustainability data.

Average number of employees
2025/2026 2024/2025 2023/2024

92 82 66

SECURE EMPLOYMENT & EQUAL PAY

Ourworkforce is employed on permanent contracts, supporting secure
employment and longterm professional development. All employees
receive remuneration in accordance with applicable legislation and
employment contracts.

HIRING PRACTICES

OurRecruitment & Onboarding Guideline describes how we ensure fair
hiring practices, using structured interviews and involving multiple
assessors to provide a comprehensive and objective evaluation.

REMUNERATION

We are committed to providing equal opportunities regardless of gender or
other personal characteristics. Remuneration and career progression are
based on competencies, responsibilities, and performance

Actions: We conduct regular pay reviewsto promote equal pay for work of
equal value.

Salary difference between genders
1. 00 Consultants

1. 00 Senior Consultants
1. 07 Line Managers

12%

Turnover rate,
voluntary

7.6%

Turnover rate,
in-voluntary

(((: oevore

DIVERSITY & INCLUSION

INCLUSION & ANTHARASSMENT POLICIES

OurEquality, Diversity and Inclusion and Disability Inclusion policies
promotes a workplace where everyone is treated with fairness, regardless
of background or personal characteristics.

OurAnti-Harassment and Escalation Policies promote a respectful and
safe workplace where all employees are treated with respect.
Employees are encouraged to speak up if they experience or witness
inappropriate behaviour, harassment, or other workplace concerns. All
reports are handled confidentially, investigated promptly, and addressed
in accordance with applicable legislation.

Actions: Dedicated training are provided to employees during onboarding
and policies are required to be reviewed annually.

Organization

59% Women
41% Men

Board of Directors

50% Women
50%0 wmen

Management

52% Women
48% Men

39%

Employees with
nationalities other
than that of the
local office

100%

Employees trained
in prevention of
discrimination and
harassment

1

Reported case
of harassment

15



Own Workforcontnued)

Sustainability Statements

SOCIAL DIALOGUE

We maintain regular dialogue with our employees through Line
Managers during Personal Development Conversations and through
ongoing feedback from Project Managers as part of dap-day project
work. Our IdeaCan platform enables employees to submit
improvement suggestions.

ENGAGEMENT SURVEY

Actions: Company-wide employee surveys, including our annual
employee engagement and health and safety surveys, provide
additional opportunities to gather employee feedback and identify
areas for improvement.

Feedback from employee surveys and dialogue is considered by
management and used to identify improvement initiatives.

GRIVANCE MECHANISM
OurHR grievance mechanism allows employees to raise concerns
directly to HR. HR track and monitors all issues.

OurIT department offers grievance mechanisms for data and privacy
issues, as described inour employee handbook. Issues are tracked
through an internal ticketing system

OurWhistleblower Policy describes how to report serious offences.

82%

Employee
engagement

79%

Employee
satisfaction

HEALTH & SAFETY incl. working time

OurProject Allocation and Life Balance policies promotes

sustainable workloads and balancing project demands with employee
capacity.

Employees are encouraged to maintain sustainable working hours
Actions: Workload and allocation are monitored on an ongoing basis to
identify potential over- or underutilization, enabling timely dialogue and
adjustments where needed to support employee wellbeing and
effective project delivery.

0 4.2

Reported case Average sick

Of Workplace days pr FTE
Incidents

2.5%

Absence due
to sickness

SKILLS DEVELOPMENT

OurProfessional Growth and Personal Development Policy supports
continuous learning, skills development, and career progression for all
employees.

Actions: Employees are supported through ongoinfeedback from their
manager, training, and regular development conversations, helping them
build competencies, take on new responsibilities, and grow throughout
their careers.

50 hours

Employee
training

80%
Employees with personal
development plans

((ﬂ- DEVOTE

PRIVACY

Our GDPR Policyoutlines how personal data is collected, processed,
stored, and deleted in accordance with the General Data Protection
Regulation (GDPR) and applicable legislation.

DATA ACCESS

Access to sensitive employee information is controlled through role
based access rights in HR and IT systems.

0

Data breaches

16



Consumers & Entlsers

Sustainability Statements

OUR CLIENTS

We are committed to protecting the privacy and confidentiality of our clients and other
stakeholders. Client data is handled in accordance with applicable data protection legislation,
including GDPR.

(((: oevore

GDPR POLICY

Our GDPR Policyoutlines how client data is collected, processed, stored, and deleted in
accordance with the General Data Protection Regulation (GDPR) and applicable legislation.

ARTIFICIAL INTELLIGENCE (Al) POLICY

OurAl Policy sets out the principles for the responsible and secure use of artificial intelligence
across the company. Employees are required to use Abols responsibly under human oversight,
protect confidential and personal data, comply with applicable legislation and client

EQGHY! I3t Wel W P¥he RI T WaYWseOT g WWHGRWUqW ¢ q¢ WREAMIEPReAtY | T ¢ URIUWs ROSWAY qé W2 132Y qUkt WGYUGRARIIL Wet Ws 130G LW

as client-specific requirements.

Actions: All policies are mandatory for employees and are reviewed during onboarding and
through annual refresher trainingln addition, quarterly reminders reinforce best practices for
GDPR compliance

Targets: We establish quantitative targets for selected material sustainability topics to monitor
performance and support continuous improvement Progress against these targets is monitored
annually and reported in Appendix | Sustainability data.

CONFIDENTIALITY

OurWays of Working Policy requires employees to protect confidential client and company
information throughout all engagements. Employees are expected to handle information
responsibly, prevent unauthorized disclosure, and comply with confidentiality obligations during
client assignments and after the end of employment.

Actions: All consultants receive mandatory training in data protection and confidentiality, as well
as in information security.

100%

Employees trained in
information security

100%

Employees trained in
Data Protection, GDPR
& Confidentiality
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Business Conduct

Sustainability Statements

FOUNDATION FOR GOOD BUSINESS
PRACTICES

We have established a comprehensive set of policies to
promote a culture of responsible business conduct
across our organisation. Together with mandatory
training and governance processes, these policies help
ensure that all employees understand their
responsibilities and uphold high ethical standards in
their daily work.

Actions: All policies are mandatory for employees and
are reviewed during onboarding and through annual
refresher training.

ANTIBRIBERY & ANTOORRUPTION

OurAvoidance of Bribery & Corruption Policy and Gift
Policy sets out our commitment to conducting business
ethically and prohibits all forms of bribery, corruption, and
improper gifts or hospitality.

Employees are expected to comply with the policy in all
business relationships and are encouraged to report any
suspected violations through our Whistieblower Policy.

WHISTLEBLOWER POLICY

OurWhistleblower Policy enables employees to report
suspected unethical, illegal, or improper conduct without fear

of retaliation.

All reports are handled confidentially and investigated in
accordance with applicable legislation. Whistleblowers and
other individuals involved are treated fairly, and their identities
are protected to the extent permitted by law.

100%

Employees
trained in
Business Ethics

100%

Employees
trained in anti-
corruption

0

Whistleblower
reports

0

Corruption
Incidents

CORRUPTION RISK ASSESSMENT

((ﬂ- DEVOTE

The corruption risk assessment identifies areas where Devote may be exposed to risks
related to corruption, bribery, and unethical business conduct. The assessment evaluates
the inherent risk across our operations and business relationships, taking into account the
nature of our activities and the controls implemented to mitigate identified risks.

The tablebelow presents the assessed corruption risk areas, their corresponding risk
levels, and the key controls implemented to prevent, detect, and respond to corruption
risks. The assessment is reviewed periodically to ensure that our governance framework

and anti-corruption measures remain appropriate and effective.

RISK AREA

RISK DESCRIPTION

RISK LEVEL CONTROLS

Business releationships

Gifts, hospitality &

expenses

Procurement & suppliers

Charitable donations

Offering or giving improper
advantages to win business or gain
an unfair advantage

Offering or accepting gifts or
hospitality that could improperly
influence business decisions

Favouritism or improper
advantages in supplier selection or
contracting

Donations used to obtain improper
influence or business advantage

Low

Medium

Low

Low

Clear anti-corruption policy &
training of employees

Clear giftpolicy & training of
employees

Clear Vendor & Sourcing
Principles Policy & training of
employees

Clear guideline for charitable
donations restricting
donations to charities focusing
on children or helping people
getemployment
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Sustainability Datag1

Appendix |

ESRS Area Unit Target  ZD25E0E0 B o o
Purchased heat MWh = 70.165 (CPH) 73.277 (CPH) 73.277 (CPH)
Electricity MWh - 62.418 (CPH, Boston & Lisbon) 49.277 (CPH & Boston' 42.305 (CPH)
COTe, scope 1 q98hU 0 0 0 0
COTe, scope 21 market based aq98hi - 8.50 (CPH, Boston & Lisbon) 4.08 (CPH & Boston)  3.11 (CPH)
COTe, scope 27 location based aq98hi - 6.99 (CPH, Boston & Lisbon) 7.67 (CPH & Boston)  6.53 (CPH)

7 COTe, scope 3 a9 8 h Currently not repoting on scope 3
Renewable electricity share % 100% 88% 92% (CPH + Boston)  100% (CPH)
Energy consumption per FTE MWh/ FTE = 1.4 1.6 2.0
GHG emissions per FTE, market based q 9 §/TIDE - 0.09 0.05 0.05
GHG emissions per FTE, location baset« q 9 § THIE - 0.07 0.10 0.11

((ﬂ- DEVOTE

Data Limitations

For limitations on reported data and
assumptions, see Appendix Il |
Accounting Practices.
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Sustainability Data | Eecbntinued) (0 oevore

Appendix |

_ Data
Emission Factor, kg9 § &MWh

Office

Energy

Method

2025/26

2024/25

2023/24

CPH

Electricity

Market based

0

Location based

66.78"

80.907

80.907

Purchased hear

n/a

34.67

42 A7

42 47

Lisbon

Electricity

Market based

392.86°

n/a

n/a

Location based

824

n/a

n/a

Boston

Electricity

Market based

243.38

239.6°

239.6°

Location based

246.38"

221.7

221.7

IDanish Energy Agency,
Klimakompasset2024.

“Danish Energy Agency,
Klimakompasset2023v2.

3Association of Issuing Bodies (AIB),
European Residual Mixes 2025
Version 1.0 (2026), Portugal residual

GR*MOW f7Wnc¢HqY! W UG

rather than full9 § T lJ

4 European Environment Agency (EEA),
Greenhouse gas emission intensity of
electricity generation, Portugal, 2024.

WGreene, 2024 Residual MixNEWET
NPCC New England.

VGreen-e, Residual Mix Emission
Rates, NPCC New England.

KU.S. EPAeGRID2023 NEWET NPCC
New England.

NU.S. EPA, applicablee GRIDemission
factor, NPCC New England.
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Sustainability Data | S1 + S4 ({01 oevore

plans

plans

Appendix |
ESRS Area Unit Target ~ 2025/2026 2024/2025 2023/2024 Framework
July 1st T June 30rd July 1stTJune 30rd July 1stTJune 30rd
For the social KPIs, we have
Full-time employees (equivalent) FTE - 92 FTEs 82 FTEs 66 FTES ¢ GG RN WEHAkeyhigures 1J
e . - ) in the annual reports WG t WRYT t 2
Nationality diversity, organization % of nationaties different from the local office 50%+20% 39% 40% 43% the Danish Finance Society, FSR
! . o 9 Danish Auditors and Nasdaq
() (0) (0) () 0 0, !
Gender diversity, organization % of underrepresented gender 50%+10% 41% (men) 48% (men) 49% (women) however, also including additional
Gender diversity, management % of underrepresented gender 50%+10% 48% (men) 45% (women) 43% (women) KPIs.
Gender diversity, board % of underrepresented gender 50%+10% 50% 50% 50% Data
Gender pay gap, associate g 1The GPTW survey covers June
consultants & consultants TingR . C0 L0 E 202571 June 2026, and figures in
2024/2025 and 2025/2026 are
Gender pay gap, senior consultants Times 1 1.00 1.07 11 thus identical.
Gender pay gap, line managers Times 1 1.07 - -
Employee voluntary turnover % 10-15% 12.0% 14.6% 9.7%
S1
Employee involuntary turnover % 5% 7.6% 3.6% 1.5%
Sickness absence, days Average sick days pr. FTE - 4.2 days 6.0 days 4.5 days
Sickness absence rate % - 2.5% 2.4% 2.2%
Work incidents Number of working incidents reported - 0 (0] 1
Harassment incidents Number of harassment incidents reported - 1 (0] -
Employee engagement Participants in GPTW survey 90% 829 82% -
Employee satisfaction GPTW survey score 85% 79% 79% -
Employee training Hours 40 50 hours 45 hours 42 hours
0 4
Employee personal development % of employees with personal development § 80% 85% .
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Sustainability Data | S1 + S@#nue)

Appendix |
ESRS Area Unit Target ~ 20252026 2024/2025 2023/2024
July 1sttJune 30rd ~ July 1st7June 30rd  July 1stT June 30rd

Data breaches Number of data breaches - 0 0] (0]

S1
Employees trained in prevention of discrimination and harassment % of employees trained 100% 100% 100% -
Employees trained in information security % of employees trained 100% 100% 100% -

S4
Employees trainedin Data Protection, GDPR & Confidentiality % of employees trained 100% 100% 100% 100%

((ﬂ- DEVOTE
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Sustainability Data | G1

Appendix |
ESRS Area Unit Lo RGEEe s e
Employees trained in Business Ethics % of employees trained 100% 100% 100% 100%
Employees trained in anticorruption % of employees trained 100% 100% 100% -
G1 Whistleblower reports Number of submitted reports - 0 (0] (0]
Confirmed corruption incidents Number of confirmed corruption incidents - 0 0] (0]
Child or forced labor incidents Number of child or forced labor incidents reported 0 0 (0] (0]

((ﬂ- DEVOTE
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Accounting Practices

Appendix Il

Environmental

Consumption data covers the Copenhagen,
Lisbon and Boston offices. Data could not be
obtained for the Seattle office, which is located
in a shared office space.

For Copenhagen, consumption relating to
shared areas has been partially estimated, as
actual data was available only through
December 2025. Purchased heat is based on
data from July 2024 to June 2025, as more
recent figures were not available at the time of
reporting.

For Boston, which is located in a shared office
space, electricity consumption was allocated

Renewable electricity share

The amount of total electricity that is from
renewable energy sources (validated via GO).

Social

Full-time employees (equivalent)
The average number of fullime employees

(FTE) is calculated as the average of employees

in July 2025 and June 2026. When converting
part-time employees to fulktime employees a
conservative approach is adopted.

Nationality diversity in the organization

Employees with nationalities other than that of

Gender diversity in board of directors

Formula: Gender diversity, board of directors =
(Women in board of directors)/ (all FTEs in
board of directors)) * 100.

Gender pay gap for associate consultants &
consultants

The pay gap (ratio) is based on each

((ﬂ- DEVOTE

Gender pay gap for line managers

The pay gap (ratio) is based on each senior
HYUt etdqc¢Uqkt W ¢del ! WROLWW
US employees, Portugal employees, and
principals are not calculated due to small

sample size.

Formula: Gender pay gap, senior consultants =
Median male salary/ median female salary

#BYUt etdqcUqkt W ¢cael ! WROWse2 UWEM= 3 IOWOE W

employees are omitted due to low sample size.
Formula: Gender pay gap, consultants =
Median male salary/ median female salary

Gender pay gap for senior consultants
The pay gap (ratio) is based on each senior

Employee voluntary turnover

The voluntary turnover is calculated for
voluntary leavers, excluding leavers in the
probation period.

Formula: Turnover ratio, voluntary =
(Voluntarily leavers/Total FTES) * 100.

Aet BT wyOw?2 w2 Yaqldit WY HHAe cRelpcalpffics: v we 1 wew waocqR21IAW Ut etdqé¢ Uqkt W ¢dc¢l ! WRUWs2 UNWW=M=ZIOWEE G¢l ! WNE GWn

to the total rentable area. As data for January
and February 2026 was unavailable,
consumption for these months was estimated
using the average monthly consumption from
June to December 2025.

For Lisbon, which is also located in a shared
office space, electricity consumption was

CUUYHEqUT WAetH BT wyow? w2z Y addhéla

relative to the total number of desks. As data
for June 2026 was unavailable, consumption

for this month was estimated using the average

of the other reporting months.

Formula: Nationality diversity, organization =
((FTEs with other nationality than that of the
local office/ All FTEs)) * 100.

Gender diversity in management

Management is defined by the members of

US employees,Portugal employees,and
principals are not calculated due to small
sample size.

Pay gap for norconsultant employees are not
calculated due to low sample size.

202Yaqlkt WxROPW~¢UenalUqtoW

(Women in management)/ (all FTEs in
management)) * 100.

Ud 708y ittty Yratdbekhbnt & W

Employee involuntary turnover

The involuntary turnover is calculated for
involuntary leavers, excluding leavers in the
probation period.

Formula: Turnover ratio, involuntary =
(Involuntarily leavers/Total FTEs) * 100.

Sickness absence, days

Number of full days employees are sick,
compared to number of FTEs. Pattime sick
leaves are not included.

Formula: Sickness absence = No. of sick days
for all FTEs/ Total FTEs
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